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DEPARTMENT OF ELECTRONICS & COMMUNICATION ENGINEERING 

REPORT on “Career Awareness and Opportunities in Electronics Industry” 

 

1 Name of the Activity/Event 
Online Webinar on “Career awareness and opportunities 

in electronics industry” 

2 Date of Activity/Event 23/12/2020 
3 Organized by/Name of the committee Dept. of Electronics & Communication Engineering 

4 Place of Activity/event Narayana Engineering College, Nellore 

 
5 

 
Resource person/guest/organization 

P. Chaitanya 

Associate Manager, Accenture, 

London, UK. 
6 Type of activity/Event Webinar(IIIC) 
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Activity/Event objectives 

To Provide a higher knowledge of self-awareness 

To make employees adaptable to changes. 

To utilize human resources optimally. 

To Understand the various jobs in electronics industry. 

8 Participation 
Students Faculty Total 

78  78 

9 General remarks 
The sessions are helpful to the students about self awareness 

and the various jobs available in electronic industries. 

10 Suggested Improvements 
It would be useful if there is hands – on session on the 

applications using IoT 
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Enclosures 

Request letter 

Circulars 

Report 

Attendance 

12 Signature of In charge/convener 
 

 

A BRIEF DESCRIPTION OF THE EVENT: 

 
Department of Electronics and Communication engineering has conducted an online 

webinar on “Career Awareness and Opportunities in Electronics Industry” under IIIC for           

IV B.Tech students on 23-12-2020. The Resource Person for the event is Mr. P. Chaitanya, 

Associate Manager, Accenture. 

In this they focused on team work, willingness to learn and being flexible, problem 

solving and logical skills, communication, self motivation/starter, soft skills &leader ship. 



 

 

 

 

 

 

 

 

 

 

Outlet of the presentation 
 
 

Faculty and Students Participation in Online Webinar 

 
Team work: Teamwork is the collaborative effort of a group to achieve a common goal or to 

complete a task in the most effective and efficient way. This concept is seen within the greater 

framework of a team, which is a group of interdependent individuals who work together towards 

a common goal. 

Willingness to learn: Willingness to learn is a key behavior that helps us get on in life, whether 

personally or professionally. Simply put, it's being open to – or seeking out – new experiences, 

skills and information that improve our abilities and enjoyment. 

Being Flexible: To be flexible means to be willing to adapt to change. Being flexible in your 

work requires that you keep an open mind. ... Working as a team takes a certain amount of 

flexibility by each employee. 



 

Interaction with Resource Person 
 

Problem solving: Problem solving is the act of defining a problem; determining the cause of the 

problem; identifying, prioritizing, and selecting alternatives for a solution; and implementing a 

solution. The problem-solving process. 

Logical skills: The ability of an individual to think in a disciplined manner or base his thoughts 

on facts and evidence is known as his logical thinking skills. Very simply, logical thinking skills 

mean incorporating logic into one's thinking process whenever analyzing a problem on order to 

come up with a solution. 

Communication: Communication can be categorized into three basic types: (1) verbal 

communication, in which you listen to a person to understand their meaning; (2) written 

communication, in which you read their meaning; and (3) nonverbal communication, in which 

you observe a person and infer meaning. 

Discussion on Queries 



Self motivation: Self-motivation is the force that keeps pushing us to go on – it's our internal 

drive to achieve, produce, develop, and keep moving forward. When you think you're ready to 

quit something, or you just don't know how to start, your self-motivation is what pushes you to 

go on. 

Soft skills: Soft skills include interpersonal (people) skills, communication skills, listening skills, 

time management, and empathy, among others. Hiring managers typically look for job 

candidates with soft skills because they make someone more successful in the workplace. 

Leadership: According to the idea of transformational leadership, an effective leader is a 

person who does the following: Creates an inspiring vision of the future. Motivates and inspires 

people to engage with that vision. Manages delivery of the vision. 

Almost 78 students attended and interacted with the resource person for clearing their 

doubts. 

 

 

 


